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Team Work (Ranked 3')
_ Performance Based Rewards and Advancement (ranked 4™)
| ‘ { &Trammg and Development (ranked 6)
— Support for Diversity (ranked 71")
— Work/Life Balance (ranked 23
~ — Family Friendly Culture and Benefits (ranked 33™)




# Civil servants. Contractors contact your company counterpart, # Civil servants and contractors.

Working Together to Resolve Issues

1st As with most issues, your first step s o work the matier with your supervisor or others in your management
chain.

2nd However, if you are unable to reach a resolution with vour supervisor there are several avenues available to you,
where you go depends on the nature of your concern. You shouwld select the avenue which best describes your
situation. *

* Emmployee issues often 13l into the purview of several organizations,; when that is the case the organizations work
collaboratively to resolve the situation.
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2 NASA invests millions of dollars in education programs and grants to motivate
T - students to pursue math and science careers, benefiting NASA, the Aerospace industry,
-ﬁ and the American public.

- Space Settlement Design Competition
~ Texas Aerospace Scholars Program
Jason Project
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